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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Westbury National Show Systems Ltd

Workforce Analysis - Summary Report
Date: 2019-02-07

Women
Women
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 3 1 33.3% 27.6 % 1 0

02 : Middle and Other Managers 26 4 154%  39.4% 10 ////////////%
03 : Professionals 7 0 00%  16.6% 1 %/////////%
04 : Semi-Professionals and Technicians 87 9  103% 247% 21 %///////%
05 : Supervisors 1 0 00% 520% 1 %///////////%
08 : Skilled Sales and Service Personnel 20 1 50% 27.9% 6 ////////////%

09 : Skilled Crafts and Trades Workers 1 0 0.0 % 1.8 % 0

10 : Clerical Personnel 12 10 83.3 % 65.5 % 8 2

11 : Intermediate Sales and Service Personnel 8 0 0-0% 657 % 2 %///////////%
12 : Semi-Skilled Manual Workers 3 0 0.0 % 20.1 % 1 %///////////%

Total 163 25 15.3 % 30.8 % 51 %///////%

Total may not equal sum of components due to rounding.
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Employment and Social  Emploi et Développement

Develepment Tanade social Gangds
Workplace Equity Information Management System - Westbury National Show Systems Ltd §
==
Workforce Analysis - Summary Report S
Date: 2019-02-07
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 3 0 0.0 % 32% 0 0
02 : Middle and Other Managers 26 0 0.0 % 2.7 % 17
03 : Professionals 7 0 0.0 % 1.1 % 0 0
04 : Semi-Professionals and Technicians 87 1 1.1 % 1.9 % 27
05 : Supervisors 1 0 0.0 % 0.9 % 0 0
08 : Skilled Sales and Service Personnel 20 1 5.0 % 12 % 0 1
09 : Skilled Crafts and Trades Workers 1 0 0.0 % 4.4 % 0 0
10 : Clerical Personnel 12 3 25.0 % 1.1 % 0 3
11 : Intermediate Sales and Service Personnel 3 0 0.0 % 0.8 % 0 0
12 : Semi-Skilled Manual Workers 3 0 0.0 % 0.8 % 0 0
Total 163 5 3.0% 1.8 % 3 2

Total may not equal sum of components due to rounding.

Page 2 of 6

2019-02-07



Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Westbury National Show Systems Ltd

Workforce Analysis - Summary Report
Date: 2019-02-07

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 3 0 0.0 % 11.5% 0 0

02 : Middle and Other Managers 26 4  154% 176% 5 %///////////%
03 : Professionals 7 0 0.0% 34.2% 2 %///////////%
04 : Semi-Professionals and Technicians 87 22 25.3 % 24.4 % 21 1
05 : Supervisors 1 0 0.0% 51.5% ! %///////////%
08 : Skilled Sales and Service Personnel 20 3 150% 228% 5 %///////////%
09 : Skilled Crafts and Trades Workers 1 0 0.0 % 11.7 % 0 0
10 : Clerical Personnel 12 3 250% 494 % 6 %////////%
11 : Intermediate Sales and Service Personnel 3 0 0.0% 54.7 % 2 %///////////%
12 : Semi-Skilled Manual Workers 3 1 333% 629% 2 %///////////%

Total 163 33 203%  265% 44 %//////%

Total may not equal sum of components due to rounding.

Page 3 of 6 g 8,—]%&
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Developmsnt Danads sopuiad Cansde

Employment and Social  Emploi et Développement

Persons with Disabilities

Workforce Analysis - Summary Report
Date: 2019-02-07

Persons with Disabilities

Workplace Equity Information Management System - Westbury National Show Systems Ltd

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01/02 : Managers 29 0 0.0 % 50 % 1 %///////////%
03 : Professionals 7 0 0.0 % 89 % 1 %///////////%
04 : Semi-Professionals and Technicians 87 5 5.7 % 76 % 7 %///////////%
05 : Supervisors 1 0 00%  27.5% 0 0
08 : Skilled Sales and Service Personnel 20 0 0.0 % 8.0 % 2 %///////////%
09 : Skilled Crafts and Trades Workers 1 0 0.0 % 78 % 0 0
10 : Clerical Personnel 12 0 0.0 % 9.3 % 1 %///////////%
11 : Intermediate Sales and Service Personnel 3 1 33.3% 10.8 % 0 1
12 : Semi-Skilled Manual Workers 3 0 0.0%  10.3% 0 0
Total 163 6 3.7% 7.6 % 12 %//////%
Total may not equal sum of components due to rounding.
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Westbury National Show Systems Ltd
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©
<
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Workforce Analysis - Summary Report
Date: 2019-02-07

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA

08 : Skilled Sales and Service Personnel NOC Provincial
09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEOG CMA

Page 5 of 6
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Westbury National Show Systems Ltd
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Workforce Analysis - Summary Report
Date: 2019-02-07

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
08 : Skilled Sales and Service Personnel EEOG National
09 : Skilled Crafts and Trades Workers EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
Page 6 of 6
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Employrment and Sueial lol st DEwslopg
Dhewelopenent Canasds sneial Sanads

Westbury National Show Systems Ltd (certificate # 10000224)

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National

Reporting Period 2015-10-01 to 2019-02-07

Form2 A

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Senior Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Middle and Other Managers
Top Range: Under $5,000
Bottom Range: Under $5,000

Professionals
Top Range: Under $5,000
Bottom Range: Under $5,000

Semi-Professionals and Technicians
Top Range: Under $5,000
Bottom Range: Under $5,000

Page 1 of 4
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Employrment and Sueial lol ot Diwsl

Devstopment Canads . oot Canade Westbury National Show Systems Ltd (certificate # 10000224) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS §
Full-Time / National 3
Reporting Period 2015-10-01 to 2019-02-07
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1

Skilled Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Skilled Crafts and Trades Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 1 1

Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 2 of 4 Cﬂn&dﬁ



Employrment and Sueial lol st DEwslopg
Dhewelopenent Canasds sneial Sanads

Westbury National Show Systems Ltd (certificate # 10000224)

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National

Reporting Period 2015-10-01 to 2019-02-07

Form2 A

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Intermediate Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Semi-Skilled Manual Workers
Top Range: Under $5,000
Bottom Range: Under $5,000

Page 3 of 4
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Employrment and Sueial lol st DEwslopg
Dhewelopenent Canasds sneial Sanads

Westbury National Show Systems Ltd (certificate # 10000224)

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / National

Reporting Period 2015-10-01 to 2019-02-07

Form2 B

Semi-Professionals and Technicians
Top Range: Under $5,000
Bottom Range: Under $5,000

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1

Clerical Personnel
Top Range: Under $5,000

Bottom Range: Under $5,000

Page 4 of 4
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Employment and Sociaj lof et Dévelopy Westbury National Show Systems Ltd (certificate # 10000224) Form 3 A

Dhewelopenent Canasds sneial Sanads
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / National

Reporting Period 2015-10-01 to 2019-02-07

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 157

133 24 5 2 3 6 5 1 32 25 7

Page 1 of 2 CaIla 208489



Employment and Sociaj lof et Dévelopy Westbury National Show Systems Ltd (certificate # 10000224) Form 3 B

Dhewelopenent Canasds sneial Sanads
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / National

Reporting Period 2015-10-01 to 2019-02-07

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $5,000 6

5 1 1 1
oo et 1 0L s

Page 2 of 2 C na fgﬁiouso



Employrment and Sueial lol st DEwslopg

Development Canada  social Canads Westbury National Show Systems Ltd (certificate # 10000224) Form 4 A
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / National
Reporting Period 2015-10-01 to 2019-02-07
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 2 1 1
Middle and Other Managers 11 6 5 6 2 4
Semi-Professionals and Technicians 46 34 12 1 1 3 2 1 14 10 4
Skilled Sales and Service Personnel 7 6 1 2 2
Skilled Crafts and Trades Workers 1 1
Clerical Personnel 13 13 3 3 1 1 6 6
Intermediate Sales and Service 1 1
Personnel
Semi-Skilled Manual Workers 3

3 1 1
ieimanber Eniiovineriies | el el el WD Al e

Page 1 of 2 CaIla 203491



Emgloyment and Social lol st DEwslopg Form 4 B
Development Ganads  social Sanada Westbury National Show Systems Ltd (certificate # 10000224)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Part-Time / National
Reporting Period 2015-10-01 to 2019-02-07

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Semi-Professionals and Technicians 6

5 1 1 1
letibanber iEniioimeriies 0 R e

Page 2 of 2 CaIla fgﬁiougz



Employrment and Sueial lol st DEwslopg

Development Canada  social Canads Westbury National Show Systems Ltd (certificate # 10000224)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / National

Reporting Period 2015-10-01 to 2019-02-07

Form 5 A

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ccupafionalfarolp Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 1 1
Middle and Other Managers 5 5 1 1
Semi-Professionals and Technicians 7 5 2 2 1 1
Supervisors 1 1
Skilled Sales and Service Personnel 1

1
ToiNumberofEmployessPromod 188 898 2} . 0 ¢ ¢ ¢ s 27 1
Total Number of Promotions s gl s e

Page 1 of 1 CaIla 208493



Emgloyment and Social lol st DEwslopg Form 6 A
Development Ganads  social Sanada Westbury National Show Systems Ltd (certificate # 10000224)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / National
Reporting Period 2015-10-01 to 2019-02-07

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 7 4 3 4 1 3
Professionals 1 1
Semi-Professionals and Technicians 24 16 8 1 1 1 1 7 4 3
Skilled Sales and Service Personnel 5 3 2 3 2 1
Clerical Personnel 10 10 2 2 4 4
Semi-Skilled Manual Workers

Page 1 of 2 Cal] %003494



Emgloyment and Social lol ot DEwslopy Form 6 B
Devslopment Canads  social Sanada Westbury National Show Systems Ltd (certificate # 10000224)

n
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED g
Part-Time / National e
Reporting Period 2015-10-01 to 2019-02-07
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Semi-Professionals and Technicians

Page 2 of 2 ( v Ea I ’adgﬁgi



Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Westbury National Show Systems Ltd

Workforce Analysis - Detailed Report
Date: 2019-02-07

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 3 1 33.3% 27.6 % 1 0 National

National

02 : Middle and Other Managers National 26 4 15.4 % 39.4 % 10 y//////%
03 : Professionals 7 0 0.0 % 16.6 % ///////%
2174 : Computer programmers and interactive media developers National 7 0 0.0 % 16.6 % ///////% National
04 : Semi-Professionals and Technicians 87 9 10.3 % 24.7 % ///////%

2241 : Electrical and electronics engineering technologists and technicians Nova Scotia 1 0 0.0 % 76 %

2241 : Electrical and electronics engineering technologists and technicians Ontario 12 0 0.0 % 11.0 % ///////% Ontario

Nova Scotia

2242 : Electronic service technicians (household and business equipment) Ontario 14 0 0.0 % 8.0 % 1 ///////% Ontario
2242 : Electronic service technicians (household and business equipment) Québec 1 0 0.0 % 6.1 % 0 Québec
2253 : Drafting technologists and technicians Ontario 5 0 0.0 % 29.2 % 1 ////////% Ontario
2281 : Computer network technicians Ontario 1 0 0.0 % 214 % 0 0 Ontario
2282 : User support technicians Ontario 2 0 0.0 % 23.9% 0 0 Ontario
5223 : Graphic arts technicians Ontario 1 0 0.0 % 29.0 % 0 0 Ontario

5225 : Audio and video recording technicians Ontario 22 2 9.1% 14.7 % 3 ///////% Ontario
tshzezg é r%trlz:?irn ;et;rrwtnsical and co-ordinating occupations in motion pictures, broadcasting and Ontario 19 5 26.3 % 45.8 % 9 ///////% Ontario

girzfz r n;snl:gg?tr; occupations in motion pictures, broadcasting, photography and the Ontario 5 0 0.0 % 34.2% 2 ///////% Ontario

5243 : Theatre, fashion, exhibit and other creative designers Ontario 4 2 50.0 % 69.9 % 3 ///////% Ontario
05 : Supervisors 1 0 0.0 % 52.0 % 1 ///////%

Employment Equity Occupational Group Toronto 1 0 00% 520% 1 ///////% Toronto
08 : Skilled Sales and Service Personnel 20 1 5.0 % 27.9% 6 ///////%

6221 : Technical sales specialists - wholesale trade Ontario 20 1 5.0 % 27.9 % 6 Ontario
i pecialists - wi i b b 7/////////%
09 : Skilled Crafts and Trades Workers 1 0 0.0 % 1.8 % 0 0
7271 : Carpenters Ontario 1 0 0.0 % 1.8 % 0 0 Ontario
10 : Clerical Personnel 12 10 83.3% 65.5 % 8 2
Page 1 of 9 - r]%@@
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Westbury National Show Systems Ltd

Workforce Analysis - Detailed Report
Date: 2019-02-07

008497

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Ottawa - Gatineau 1 1 100.0 % 65.7 % 1 0 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 11 9 81.8 % 65.5 % 7 2 Toronto
11 : Intermediate Sales and Service Personnel 3 0 00% 657% 2 %///////////%
Employment Equity Occupational Group Toronto 3 0 00% 657% 2 %///////////% Toronto
12 : Semi-Skilled Manual Workers 3 0 00%  20.1% 1 %/////////%
Employment Equity Occupational Group Toronto 3 0 0.0 % 20.1% 1 %///////////% Toronto

Total

163 25 153%  30.8% st

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer's internal data

Page 2 of 9
2019-02-07




Emplei ot Développement
speial Cansde

Employment and Sorial
Developrmsnt Danads

Workplace Equity Information Management System - Westbury National Show Systems Ltd

Workforce Analysis - Detailed Report
Date: 2019-02-07

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 3 0 0.0 % 32% 0 0 National
02 : Middle and Other Managers National 26 0 0.0 % 27 % 1 %///////////% National
03 : Professionals 7 0 0.0 % 1.1% 0 0
2174 : Computer programmers and interactive media developers National 7 0 0.0 % 1.1 % 0 0 National
. . . P

04 : Semi-Professionals and Technicians 87 1 11% 1.9 % 2 %////////%
2241 : Electrical and electronics engineering technologists and technicians Nova Scotia 1 0 0.0 % 42 % 0 0 Nova Scotia
2241 : Electrical and electronics engineering technologists and technicians Ontario 12 0 0.0 % 1.7 % 0 0 Ontario
2242 : Electronic service technicians (household and business equipment) Ontario 14 0 0.0 % 1.9 % 0 0 Ontario
2242 : Electronic service technicians (household and business equipment) Québec 1 0 0.0 % 14 % 0 0 Québec
2253 : Drafting technologists and technicians Ontario 5 0 0.0 % 1.8 % 0 0 Ontario
2281 : Computer network technicians Ontario 1 0 0.0 % 1.7 % 0 0 Ontario
2282 : User support technicians Ontario 2 0 0.0 % 1.3 % 0 0 Ontario
5223 : Graphic arts technicians Ontario 1 0 0.0 % 19 % 0 0 Ontario
5225 : Audio and video recording technicians Ontario 22 1 4.5 % 15 % 0 1 Ontario
5226 : Other technical and co-ordinating occupations in motion pictures, broadcasting and Ontario 19 0 0.0 % 25% 0 0 Ontario
the performing arts
5227 : Support occupations in motion pictures, broadcasting, photography and the Ontario 5 0 0.0 % 26 % 0 0 Ontario
performing arts
5243 : Theatre, fashion, exhibit and other creative designers Ontario 4 0 0.0 % 1.3 % 0 0 Ontario
05 : Supervisors 1 0 0.0 % 0.9 % 0 0

Employment Equity Occupational Group Toronto 1 0 0.0 % 0.9 % 0 0 Toronto
08 : Skilled Sales and Service Personnel 20 1 5.0 % 12 % 0 1
6221 : Technical sales specialists - wholesale trade Ontario 20 1 5.0 % 12 % 0 1 Ontario
09 : Skilled Crafts and Trades Workers 1 0 0.0 % 44 % 0 0
7271 : Carpenters Ontario 1 0 0.0 % 4.4 % 0 0 Ontario
10 : Clerical Personnel 12 3 25.0 % 1.1 % 0 3

Page 3 of 9
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Employment and Social  Emploi et Développement

Develepment Tanade social Gangds
Workplace Equity Information Management System - Westbury National Show Systems Ltd §
==
Workforce Analysis - Detailed Report S
Date: 2019-02-07
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Ottawa - Gatineau 1 0 0.0 % 35 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 11 3 27.3% 0.8 % 0 3 Toronto
11 : Intermediate Sales and Service Personnel 3 0 0.0 % 0.8 % 0 0
Employment Equity Occupational Group Toronto 3 0 0.0 % 0.8 % 0 0 Toronto
12 : Semi-Skilled Manual Workers 3 0 0.0 % 0.8 % 0 0
Employment Equity Occupational Group Toronto 3 0 0.0 % 0.8 % 0 0 Toronto
Total 163 5 3.0% 1.8% 3 2

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer's internal data

Page 4 of 9
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Employment and Sonial
Developmsnt Danads

Workplace Equity Information Management System - Westbury National Show Systems Ltd

Workforce Analysis - Detailed Report

Date: 2019-02-07

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 3 0 0.0 % 11.5% 0 0 National
02 : Middle and Other Managers National 26 4 15.4 % 17.6 % 5 %///////////% National
03 : Professionals 7 0 00% 342% 2 %///////////%
2174 : Computer programmers and interactive media developers National 7 0 00% 342% 2 %///////////% National
04 : Semi-Professionals and Technicians 87 22 253 % 24.4 % 21 1
2241 : Electrical and electronics engineering technologists and technicians Nova Scotia 1 0 0.0 % 24 % 0 0 Nova Scotia
2241 : Electrical and electronics engineering technologists and technicians Ontario 12 3 250% 306% 4 %///////////% Ontario
2242 : Electronic service technicians (household and business equipment) Ontario 14 3 214%  31.1% 4 %///////////% Ontario
2242 : Electronic service technicians (household and business equipment) Québec 1 0 0.0 % 13.9 % 0 0 Québec
2253 : Drafting technologists and technicians Ontario 5 0 0.0 % 33.4 % 2 %///////////% Ontario
2281 : Computer network technicians Ontario 1 0 0.0 % 38.7 % 0 Ontario
2282 : User support technicians Ontario 2 1 50.0 % 38.8 % 1 0 Ontario
5223 : Graphic arts technicians Ontario 1 0 0.0 % 251 % 0 0 Ontario
5225 : Audio and video recording technicians Ontario 22 6 27.3% 20.2 % 4 2 Ontario
5226 : Other technical and co-ordinating occupations in motion pictures, broadcasting and Ontario 19 5 26.3 % 17.9 % 3 2 Ontario
the performing arts
5227 : Support occupations in motion pictures, broadcasting, photography and the Ontario 5 4 80.0 % 18.3 % 1 3 Ontario
performing arts
5243 : Theatre, fashion, exhibit and other creative designers Ontario 4 0 0.0 % 28.8 % 1 %///////////% Ontario
05 : Supervisors 1 0 00% 515% 1 ////////////%

Employment Equity Occupational Group Toronto 1 0 00% 515% 1 %////////% Toronto
08 : Skilled Sales and Service Personnel 20 3 15.0 % 22.8 % 5 %///////////%
6221 : Technical sales specialists - wholesale trade Ontario 20 3 15.0 % 22.8 % 5 %///////////% Ontario
09 : Skilled Crafts and Trades Workers 1 0 0.0 % 11.7 % 0 0
7271 : Carpenters Ontario 1 0 0.0 % 11.7 % 0 0 Ontario
10 : Clerical Personnel 12 3 250%  494% 6 %///////////%

Page 5 of 9

2019-02-07
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Westbury National Show Systems Ltd

Workforce Analysis - Detailed Report
Date: 2019-02-07

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap  Recruitment Area
# # % % # #
Employment Equity Occupational Group Ottawa - Gatineau 1 0 0.0 % 18.2 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 1 3 273% 522% 6 %///////////% Toronto
11 : Intermediate Sales and Service Personnel 3 0 00% 547% 2 %///////////%
Employment Equity Occupational Group Toronto 3 0 00% 547% 2 %///////////% Toronto
12 : Semi-Skilled Manual Workers 3 1 333% 629% 2 %/////////%
Employment Equity Occupational Group Toronto 3 1 333%  629% 2 %///////////% Toronto

Total 163 33 20.3 % 26.5 % 44 %///////%

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer's internal data
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Employment and Social  Emploi st Développement

Development Canada social Ganads
Workplace Equity Information Management System - Westbury National Show Systems Ltd
Workforce Analysis - Detailed Report
Date: 2019-02-07
Persons with Disabilities
Persons with Disabilities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01/02 : Managers National 29 0 0.0 % 50 % 1 %////////% National
03 : Professionals National 7 0 0.0 % 8.9 % 1 %///////////% National
04 : Semi-Professionals and Technicians National 87 5 57 % 76 % 7 %///////////% National
05 : Supervisors National 1 0 0.0 % 27.5% 0 0 National
08 : Skilled Sales and Service Personnel National 20 0 0.0 % 8.0 % 2 %/////////% National
09 : Skilled Crafts and Trades Workers National 1 0 0.0 % 7.8 % 0 0 National
10 : Clerical Personnel National 12 0 0.0 % 9.3 % 1 %///////////% National
11 : Intermediate Sales and Service Personnel National 3 1 33.3% 10.8 % 0 1 National
12 : Semi-Skilled Manual Workers National 3 0 0.0 % 10.3 % 0 0 National

Total 163 6 3.7% 76% 12 %//////%

Total may not equal sum of components due to rounding.

Sources: 2017 Canadian Survey on Disability and employer's internal data
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Westbury National Show Systems Ltd

Workforce Analysis - Detailed Report
Date: 2019-02-07

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group

01

09

1
12

2019-02-07

: Senior Managers
02:
03:
04:
05:
08:

Middle and Other Managers
Professionals

Semi-Professionals and Technicians
Supervisors

Skilled Sales and Service Personnel

: Skilled Crafts and Trades Workers
10 :

Clerical Personnel

: Intermediate Sales and Service Personnel
: Semi-Skilled Manual Workers

Perform Analysis By

EEOG
EEOG
NOC
NOC
EEOG
NOC
NOC
EEOG
EEOG
EEOG
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Recruitment Area

National
National
National
Provincial
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Provincial
Provincial
CMA

CMA

CMA
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Westbury National Show Systems Ltd

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04:
05:

08
09

1"
12

2019-02-07

Professionals
Semi-Professionals and Technicians
Supervisors

: Skilled Sales and Service Personnel
: Skilled Crafts and Trades Workers
10:

Clerical Personnel

: Intermediate Sales and Service Personnel
: Semi-Skilled Manual Workers

Workforce Analysis - Detailed Report
Date: 2019-02-07

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
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Recruitment Area

National
National
National
National
National
National
National
National
National
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Westbury National Show Systems Ltd

Workforce Analysis - Summary Report
Date: 2019-02-07

Women
Women
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 3 1 33.3% 27.6 % 1 0

02 : Middle and Other Managers 26 4 154%  39.4% 10 ////////////%
03 : Professionals 7 0 00%  16.6% 1 %/////////%
04 : Semi-Professionals and Technicians 87 9  103% 247% 21 %///////%
05 : Supervisors 1 0 00% 520% 1 %///////////%
08 : Skilled Sales and Service Personnel 20 1 50% 27.9% 6 ////////////%

09 : Skilled Crafts and Trades Workers 1 0 0.0 % 1.8 % 0

10 : Clerical Personnel 12 10 83.3 % 65.5 % 8 2

11 : Intermediate Sales and Service Personnel 8 0 0-0% 657 % 2 %///////////%
12 : Semi-Skilled Manual Workers 3 0 0.0 % 20.1 % 1 %///////////%

Total 163 25 15.3 % 30.8 % 51 %///////%

Total may not equal sum of components due to rounding.
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Employment and Social  Emploi et Développement

Develepment Tanade social Gangds
Workplace Equity Information Management System - Westbury National Show Systems Ltd §
==
Workforce Analysis - Summary Report S
Date: 2019-02-07
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 3 0 0.0 % 32% 0 0
02 : Middle and Other Managers 26 0 0.0 % 2.7 % 17
03 : Professionals 7 0 0.0 % 1.1 % 0 0
04 : Semi-Professionals and Technicians 87 1 1.1 % 1.9 % 27
05 : Supervisors 1 0 0.0 % 0.9 % 0 0
08 : Skilled Sales and Service Personnel 20 1 5.0 % 12 % 0 1
09 : Skilled Crafts and Trades Workers 1 0 0.0 % 4.4 % 0 0
10 : Clerical Personnel 12 3 25.0 % 1.1 % 0 3
11 : Intermediate Sales and Service Personnel 3 0 0.0 % 0.8 % 0 0
12 : Semi-Skilled Manual Workers 3 0 0.0 % 0.8 % 0 0
Total 163 5 3.0% 1.8 % 3 2

Total may not equal sum of components due to rounding.
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Westbury National Show Systems Ltd

Workforce Analysis - Summary Report
Date: 2019-02-07

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 3 0 0.0 % 11.5% 0 0

02 : Middle and Other Managers 26 4  154% 176% 5 %///////////%
03 : Professionals 7 0 0.0% 34.2% 2 %///////////%
04 : Semi-Professionals and Technicians 87 22 25.3 % 24.4 % 21 1
05 : Supervisors 1 0 0.0% 51.5% ! %///////////%
08 : Skilled Sales and Service Personnel 20 3 150% 228% 5 %///////////%
09 : Skilled Crafts and Trades Workers 1 0 0.0 % 11.7 % 0 0
10 : Clerical Personnel 12 3 250% 494 % 6 %////////%
11 : Intermediate Sales and Service Personnel 3 0 0.0% 54.7 % 2 %///////////%
12 : Semi-Skilled Manual Workers 3 1 333% 629% 2 %///////////%

Total 163 33 203%  265% 44 %//////%

Total may not equal sum of components due to rounding.
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Developmsnt Danads sopuiad Cansde

Employment and Social  Emploi et Développement

Persons with Disabilities

Persons with Disabilities

Workplace Equity Information Management System - Westbury National Show Systems Ltd

Workforce Analysis - Summary Report
Date: 2019-02-07

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01/02 : Managers 29 0 0.0 % 50 % 1 %///////////%
03 : Professionals 7 0 0.0 % 89 % 1 %///////////%
04 : Semi-Professionals and Technicians 87 5 5.7 % 76 % 7 %///////////%
05 : Supervisors 1 0 00%  27.5% 0 0
08 : Skilled Sales and Service Personnel 20 0 0.0 % 8.0 % 2 %///////////%
09 : Skilled Crafts and Trades Workers 1 0 0.0 % 78 % 0 0
10 : Clerical Personnel 12 0 0.0 % 9.3 % 1 %///////////%
11 : Intermediate Sales and Service Personnel 3 1 33.3% 10.8 % 0 1
12 : Semi-Skilled Manual Workers 3 0 0.0%  10.3% 0 0
Total 163 6 3.7% 7.6 % 12 %//////%
Total may not equal sum of components due to rounding.
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Westbury National Show Systems Ltd
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Workforce Analysis - Summary Report
Date: 2019-02-07

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA

08 : Skilled Sales and Service Personnel NOC Provincial
09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEOG CMA

Page 5 of 6
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Westbury National Show Systems Ltd

Workforce Analysis - Summary Report
Date: 2019-02-07

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
08 : Skilled Sales and Service Personnel EEOG National
09 : Skilled Crafts and Trades Workers EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
2019-02-07 Page 6 of 6 a1 8{1%&
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

Data from First/Previous Workforce Analysis
\2 \) \

Data from First/Previous Workforce Analysis

¥y ' MM | T PD

2016 01 08

Table 1: Women
First/Previous Workforce Analysis
All Employees
Availability*
&
0

Employment Equity Occupational Group (EEOG)

Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |[Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

—

Bl = = = = o = L = = = == =

N

2011 National Household Survey

Westbury National Show Systems Ltd.
[Date: 2019-02-07]

Data from Subsequent/Current Workforce Analysis
ywy | MM P pDD
2019

All Employees
Availability*
| & 1 s %
3

—_—

1
4
0
9
0
0
0
1
0
0
0
0
0
0

[ 3o
N

2011 National Household Survey
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

Data from First/Previous Workforce Analysis
\2 \) \

Data from First/Previous Workforce Analysis

¥wwvy T MM T TPD

2016 01 08

Westbury National Show Systems Ltd.
[Date: 2019-02-07]

Data from Subsequent/Current Workforce Analysis

YNy MM PP

2019 02 07

Table 2: Aboriginal Peoples
First/Previous Workforce Analysis
All Employees Aboriginal Peoples
Availability*
.
0

Employment Equity Occupational Group (EEOG)

%

Senior Managers

0
02 |Middle & Other Managers 18 0
03 |Professionals 8 0
04 |Semi-Professionals & Technicians 66 1
05 |Supervisors 0 0
06 |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 0 0
08 |Skilled Sales & Service Personnel 17 1
09 |Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 10 0
11 |Intermediate Sales & Service Personnel 3 0
12 |Semi-Skilled Manual Workers 1 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0

2

Total 123]

® Source;

2011 National Household Survey

Table 6: Aboriginal Peoples
Subsequent/Current Workforce Analysis

All Employees Aboriginal Peoples

Availability*
- -

3 3.2

(B = = o o 0 o L e o e o o o o

* Source:

2011 National Household Survey
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

Data from First/Previous Workforce Analysis
\2 \) \

Data from First/Previous Workforce Analysis

¥wwvy T MM T TPD

2016 01 08

Westbury National Show Systems Ltd.
[Date: 2019-02-07]

Data from Subsequent/Current Workforce Analysis
yww | MM PP

2019 02 07

Table 3: Members of Visible Minorities
First/Previous Workforce Analysis

. . All Employees Members of Visible Minarities

Employment Equity Occupational Group (EEOG)
. & &
01 |Senior Managers 0 0
02 |Middle & Other Managers 18 /
03 |Professionals 8 0
04 |Semi-Professionals & Technicians 66 17
05 |Supervisors 0 0
06 |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 0 0
08 |Skilled Sales & Service Personnel 17 4
09 |Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 10 1
11 |Intermediate Sales & Service Personnel 3 0
12 |Semi-Skilled Manual Workers 1 1
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0
Total 123| 25

® Source;

2011 National Household Survey

Table 7: Members of Visible Minorities
All Employees
Availability*
-

3

0
0
0
3
0
3
0
1
0
0

W

* Source:

2011 National Household Survey
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

Employment Equity Occupational Group (EEOG)

Westbury National Show Systems Ltd.
[Date: 2019-02-07]

Data from First/Previous Workforce Analysis
\2 \) \

Data from First/Previous Workforce Analysis

¥wwvy T MM T TPD

2016 01 08

Data from Subsequent/Current Workforce Analysis

YNy MM PP

2019 02 07

All Employees
- s 0 & %

01/02 [Managers 18 0
03 |Professionals 8 0
04 |Semi-Professionals & Technicians 66 4
05 [Supervisors 0 0
06 |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 0 0
08 |[Skilled Sales & Service Personnel 17 0
09 |Skilled Crafts & Trades Workers 0 0
10 |[Clerical Personnel 10 1
11 |Intermediate Sales & Service Personnel 3 1
12 [Semi-Skilled Manual Workers 1 0
13 |Other Sales & Service Personnel 0 0
14 [Other Manual Workers 0 0

Total 123 6

2012 Canadian Survey on Disability

All Employees
P 4 0 7 &

29
7

Q\its © o g8 O D O O th o O

163|

2012 Canadian Survey on Disability

Page 4 of 31
008514



Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Westbury National Show Systems Ltd.
[Date: 2019-02-07]

Start Date of Flow Data End Date of Flow Data
 Yyvyy | MM | PD || YYYY | MM | DD |

| o0t6 | o1 ] 08 |

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated
) ) ) y J y y y y J ) )

Table 1: Women Table 5: Women Table 9: Women
Full-time / National | Part-time / National Full-time /| National | Part-time / National Full-time / National | Part-time / National

All
Employees
Hired

All
Employees
Hired

All
Employees
Promoted

All All All
Employees Employees

Terminated Terminated

Employment Equity Occupational Group
(EEOG)

Waomen
Promoted

Women
Promoted

Employees
Promoted

Waomen
Hired
R

01 [Senior Managers
02 [Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 [Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

—
— ]

=

== 0 = = s = = = 5 = e
—_

= = = = 6 e ) e e e o] e o
-
=

o
-
—

-
oo o O o NSO OO Ko WO

0
0
0
3
0
0
0
1
0
0

L == == === e ===
-0 O O OO O O O O O = O O O
Pl = = = = e e e we e
S = = == === ==
SIS © © O o o o o O o o O o
(= = = = = = = = = e e =
S = = = = = = e e e

=]
-
w
N
o
S
=]
[ ]
W

Page 5 of 31 008515



Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Westbury National Show Systems Ltd.

[Date: 2019-02-07]

Start Date of Flow Data End Date of Flow Data
| Yyyy | MM | PD || YYYY | MM | DD |
1 08 2 07

2016 0 2019 0

Data from Form 4 - Employees Data from Form 5 - Employees
Hired Promoted
) ) ) y J y y y
Table 2: Aboriginal Peoples Table 6: Aboriginal Peoples

Full-time / National | Part-time / National Full-time /| National | Part-time / National

Data from Form 6 - Employees
Terminated
y J ) )

Table 10: Aboriginal Peoples

Full-time / National | Part-time / National

All
Employees

All
Employees

All Aboriginal
Employees

All Aboriginal
Employees Peoples
Promoted Promoted

Employment Equity Occupational Group
(EEOG)

All Aboriginal All Aboriginal
Employees Employees
Terminated | Terminated | Terminated | Terminated

Aboriginal
Peoples Hired

Aboriginal

01 [Senior Managers
02 [Middle & Other Managers 11
03 |Professionals 0
04 |Semi-Professionals & Technicians 46
05 [Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

—
S O = OO N OO

S OO0 OO =0 O = O N =

[ = = = = 0] e = o e o o= o o
QS S DO DO D
S OO0 OO 00 OoO0CoCooo
SO OO OO OO OO O OO
Sl O O O O OO oo O oo
el = = = === =S e = =)
RO O OO OO Do oo

—
EAloo L — L = g0 O
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Westbury National Show Systems Ltd.

[Date: 2019-02-07]

Start Date of Flow Data End Date of Flow Data
| Yyyy | MM | PD || YYYY | MM | DD |
1 08 2 07

2016 0 2019 0

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees

Hired

J J J J
Table 3: Persons with Disabilities

Full-time / National | Part-time / National

Terminated

{ J J J
Table 11: Persons with Disabilities

Full-time / National | Part-time / National

Promoted

Table 7: Persons with Disabilities
Full-time /| National | Part-time / National

All Persons with Al Persons with Persons with Persons with Persons with

Employees | Disabilities | Employees | Disabilities

Employment Equity Occupational Group
(EEOG)

01 [Senior Managers
02 [Middle & Other Managers 11
03 |Professionals 0
04 |Semi-Professionals & Technicians 46
05 [Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

S OO0 OO =0 O = O N =
—
S O = OO N OO

O O O O = O O O O O W o OO
QS S DO DO D
SIS D oo T
S D OO D OO o O o 0O oo
SO ©O O OO OO oo oo O
Sl O O O O OO oo O oo
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EAloo L — L = g0 O

<o

Page 7 of 31 008517



Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Westbury National Show Systems Ltd.
[Date: 2019-02-07]

Start Date of Flow Data End Date of Flow Data

2016 2019

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

|
Table 4: Members of Visible Minorities

Full-time / National | Part-time / National

Members of Members of
Visible Visible
Minorities Minorities

Table 8: Members of Visible Minorities

Full-time /| National | Part-time / National

Members of Members of
Visible
Minorities
Promoted

Table 12: Members of Visible Minorities

Full-time / National | Part-time / National

Members of

Visible Visible
Minorities Employe&s Employm Minorities

Prombtod Terminated . Terminated Fermtated

Employment Equity Occupational Group
(EEOG)

Empluyees Employeea Employm

Promoted

Empluym
Promoted

01 [Senior Managers
02 [Middle & Other Managers 11
03 |Professionals 0
04 |Semi-Professionals & Technicians 46
05 [Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

—
—_— O

oD O ——o o o oo B O o o
]
=

—
S O = OO N OO

OO OO OO =0 O = 0O W=
o O = O B O OO ) O s O
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WO O OO DO OO O OO -
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Contractors Program Achievement Report

Part 3: Goals
Westbury National Show Systems Ltd.
[Date: 2019-02-07]

Data for

DA B i ¢ s p i E ¢ F ¢ G o+ H o] g i K ¢ L f M { N i Q i P i Q9 i R i § O [

From Flow
From From Data From . From From K-M+ .
Data sources: Workforce : Workforce i Data Entryi C x E x 3 { Analysis &:Data Entryi C x Hx 3 F+1 Workforce quzlovleill M KxLx3 (l;{)i?v)I . JxP iData Entry} Workforce Workforce: O)-((C+ K=+C K- M:F())) (C
Analysis Analysis* ‘Workforce Analysis Analysis Analysis i F)x Q)
Analysisi
y J y y J J J y y y y J y
Table 1: Women

First/Previous Short-term Goals
All Employees Women
Tuarnover (Replacement of Terminated
— e “‘*r;..,mm, | bjont
Employment Equity Dwupaticmal et Terminated Employecy Present Projected Prevent Tojecte
Group (EEOG) I T i overs [Ty T (el US| O carninin

2016 2019

Over 3 Over 3 T
o o o Years oneoro o

% w kR R % R

01 |Senior Managers 0 0 0 0 0 0.0% 0 0 0 ,0% 0 0 #DIV/O! #DIV/O!
02 [Middle & Other Managers 18 1 1 2 2 1.0% 0 5 1 38.9%) -5 -4 11.1%) 15.8%
03 |Professionals 8 0 0 0 0 2.0% 0 2 0 19.2% -2 -2 0.0% 0.0%
04 |Semi-Professionals & Tech 66 4 4 8 10 2.0% 1 5 2 19.8%) -3 -3 15.2%) 15.7%
05 [Supervisors 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0% 0] 0 #DIV/0! #DIV/0!
07 [Administrative & Sr Clerical 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
08 |[Skilled Sales & Service 17 1 1 2 2 1.0% 0 3 1 28.7%) -3 -2 11.8%) 16.7%
09 |Skilled Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0% 0] 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 10 0 0 0 8 0.0% 0 -1 0 65.3%) 1 1 80.0%)| 80.0%
11 |Intermediate Sales & Service 3 0 0 0 0 1.0% 0 2 0 63.9% -2 -2 0.0% 0.0%
12 |Semi-Skilled Manual 1 0 0 0 0 0.0% 0 0 0 22.0% 0] 0 0.0% 0.0%
13 |Other Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0) 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 123 0 0 22 0.0% 0 13 0 28.6% -13 -13 17.9%)| 17.9%|

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) L 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 2: Women

Short term Goals Comments
2 A

00

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total
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Contractors Program Achievement Report

Part 3: Goals
Westbury National Show Systems Ltd.
[Date: 2019-02-07]

Data for

DA B i ¢ - p + E i F ¢ G : H i T J oo K L i M (Nt Qg ioPp i Q i R 8§ T U
From Flow
From From Data From . From From K-M+ .
Data sources: Workforce : Workforce i Data Entryi C x E x 3 { Analysis &:Data Entryi C x Hx 3 F+1 Workforce quzlovleill M KxLx3 (l;{)i?v)I . JxP iData Entry} Workforce Workforce: O)-((C+ K=+C K- M:F())) (C
Analysis Analysis* ‘Workforce Analysis Analysis Analysis i F)x Q)
Analysisi
J J J J y { y y y y J y

Lable 3: Aboriginal Peoples

First/Previous Short-term Goals

All Employees

Growih (New Positions) Turnover (ngl;wr&m ;)i‘ Terminated Nonber
Do Anticipated

YAXY MDD Hires Over ) | Vuu kDD

Projected Prisent
= O Temon o Repeesentation
Yo

%k R % % R R s R e TR % % R Rk

Turnover (Replacement of | .
Terminated Emplovees) Tae

Employment Equity Occupational Representation in 3

Group (EEOG)

01 |Senior Managers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
02 |Middle & Other Managers 18 13.0%) 0 31.8% 0 0 0 0.0% 0 0 0 2.2% 0 0 0.0% 0.0%
03 |Professionals 8 -4.4% 0 13.3% 0 0 0 0.0% 0 0 0 1.0% 0 0 0.0% 0.0%
04 |Semi-Professionals & Tech 66 9.6% 0 34.0% 0 0 1 0.0% 0 0 0 1.6% 0 0 1.5% 1.5%
05 |Supervisors 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0] 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
08 |Skilled Sales & Service 17 5.6% 0 27.0% 0 0 1 0.0% 0 -1 0 1.0% 1 1 5.9% 5.9%
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 10 6.3% 0 90.9% 0 0 0 0.0% 0 0 0 0.9% 0 0 0.0% 0.0%
11 |Intermediate Sales & Service 3 0.0%)| 0 0.0%| 0 0 0 0.0% 0 0 0 0.6% 0) 0 0.0% 0.0%
12 |Semi-Skilled Manual 1 44.2% 0 50.0% 0 0 0 0.0% 0 0 0 0.7% 0 0 0.0% 0.0%
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 123 9.8% ] 0 0 2 0.0% 0 0 0 1.5% 0 0 1.6%) 1.6%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) L 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 4: Aboriginal Peoples

Aboriginal Peoples
Short term Goals Comments
S

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total
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Contractors Program Achievement Report

Part 3: Goals

Westbury National Show Systems Ltd.

[Date: 2019-02-07]

Data for

YN B C D E : F : G H 1 J K L M N [o) P Q R S T U

From Flow
From From Data From . From From K-M+ .
Data sources: Workforce : Workforce i Data Entryi C x E x 3 { Analysis &:Data Entryi C x Hx 3 F+1 Workforce quzlovleill M KxLx3 (l;{)i?v)I . JxP iData Entry} Workforce Workforce: O)-((C+ K=+C K- M:F())) (C
Analysis Analysis* ‘Workforce Analysis Analysis Analysis i F)x Q)

Analysisi

J J J J y y y y J y

‘Lable 5: Persons with Disabilities

All Employees

First/Previous Short-term Goals

1u ) { of Terminated
Growth (New Positions) mnvcr%%;m&;’ o b Number | Tumoser (Replacement of Projected
Employment Equity Occupational atigipare Terminated Employecy P Tojected
e s ner3 [T7vv 0 o Reprstoionins

Projected Present
= O Temon o Repeesentation
| %

% ok B % ] R R R R R % W R 8L s s
I

01/02(Managers 18 6.5% 0% 1 15.9% 1 2 0 1.0% 0 1 0 4.3% -1 -1 0.0% 0.0%
03 |Professionals 8 -4.4% 0 13.3% 0 0 0 0.0% 0 0 0 3.8% 0 0 0.0% 0.0%
04 [Semi-Professionals & Tech 66 9.6%)| 0 34.0% 0 0 4 0.0% 0 -1 0 4.6%) 1 1 6.1%) 6.1%
05 [Supervisors 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0 0.0%)| 0 0.0%| 0 0 0 0.0% 0 0 0 0.0% 0] 0 #DIV/0! #DIV/0!
08 |[Skilled Sales & Service 17 5.6% 1 27.0%| 1 2 0 1.0% 0 1 0 3.5% -1 -1 0.0% 0.0%
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 10 6.3%)| 0 90.9% 0 0 1 0.0% 0 0 0 7.0% 0] 0 10.0% 10.0%
11 |Intermediate Sales & Service 3 0.0% 0 0.0% 0 0 1 0.0% 0 -1 0 5.6% 1 1 33.3%) 33.3%)
12 |Semi-Skilled Manual 1 44.2% 0 50.0%) 0 0 0 0.0% 0 0 0 4.8% 0 0 0.0% 0.0%
13 |Other Sales & Service 0 0.0%)| 0 0.0%) 0 0 0 0.0% 0 0 0 0.0% 0] 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

Total 123 9.8% 0 0 6 0 0 0 4.6% 0 0 4.9% 4.9%)

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 6: Persons with Disabilities

Persons with Disabilities
Short-term Goals Long-term Goals Comments
2 0w s ]

Employment Equity Occupational
Gronp (EEOG)

01/02(Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers
Total
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Contractors Program Achievement Report

Part 3: Goals
Westbury National Show Systems Ltd.
[Date: 2019-02-07]

Data for

DA B i ¢ - p + E i F ¢ G : H i T J oo K L i M (Nt Qg ioPp i Q i R 8§ T U
From Flow
From From Data From . From From K-M+ .
Data sources: Workforce : Workforce i Data Entryi C x E x 3 { Analysis &:Data Entryi C x Hx 3 F+1 Workforce quzlovleill M KxLx3 (l;{)i?v)I . JxP iData Entry} Workforce Workforce: O)-((C+ K=+C K- M:F())) (C
Analysis Analysis* ‘Workforce Analysis Analysis Analysis i F)x Q)
Analysisi
y J y y y y y y J y

J J {
Table 7: Members of Visible Minorities

First/Previous Short-term Goals

All Employees Members of Visible Minorities
Nuober Growth (New Positions) T ‘B‘“}’;:::‘?;:;;" e Spo Number | | tuoser (Replacemont of F;“;G::" e
Employment Equity Occupational ! Teeminated Employecs) W i )
Gml:lpijmog? - | e | Acow | Hirex Over 3 | yovv v b YV vy A:axi'lwawbﬂtﬁy Present Gap ”‘gup Rw:;m‘;m ﬂepms;mmma

2016 2019

Over 3 Over 3 T
o o o Years oneoro o

% w kR R % R

01 |Senior Managers 0 0 0.0% 0 0 0 0.0% 0 0 0 ,0% 0 0 #DIV/O! #DIV/O!
02 [Middle & Other Managers 18 1 31.8%) 1 2 2 1.0% 0 1 0 15.0%) -1 -1 11.1%) 10.5%
03 |Professionals 8 0 13.3%) 0 0 0 1.0% 0 3 0 31.5% -3 -3 0.0% 0.0%
04 |Semi-Professionals & Tech 66 0 0 0 17 0.0% 0 -2 0 22.8%) 2 2 25.8%)| 25.8%
05 [Supervisors 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0% 0] 0 #DIV/0! #DIV/0!
07 [Administrative & Sr Clerical 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
08 |[Skilled Sales & Service 17 0 0 0 4 0.0% 0 0 0 20.8%) 0 0 23.5%) 23.5%)
09 |Skilled Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0% 0] 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 10 0 1 1 1 2.0% 0 3 0 44.8%) -3 -3 10.0%) 10.0%
11 |Intermediate Sales & Service 3 0 0 0 0 1.0% 0 1 0 48.9% -1 -1 0.0% 0.0%
12 |Semi-Skilled Manual 1 0 0 0 1 0.0% 0 0 0 57.5% 0] 0 100.0% 100.0%
13 |Other Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0) 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 123 0 0 25 0.0% 0 5 0 24.7% -5 -5 20.3% 20.3%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) L 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Lable 8: Members of Visible Minorities

Members of Visible Minorities
Short-term Goals Comments
|+ 1 % | 4

00

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total
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Contractors Program Achievement Report

Part 3: Goals
Westbury National Show Systems Ltd.
[Date: 2019-02-07]

A B C D E F G H 1 J K L M N (0] P Q R S T U
From Flow
From From Data From . From From K-M+ .
Data sources: Workforce : Workforce i Data Entryi C x E x 3 { Analysis &:Data Entryi C x Hx 3 F+1 Workforce quzlovleill M KxLx3 (l;{)i?v)I . JxP iData Entry} Workforce Workforce: O)-((C+ K=+C K- M:F())) (C
Analysis Analysis* ‘Workforce Analysis Analysis Analysis i F)x Q)
Analysisi
y J y y J J J y { y y y y J y
Table 9: Women

Subsequent/Current Short-term Goals

All Employees Women

Growih (New Positions) Turnover (ngl;wr&m ;)i‘ Terminated Nonber
pinye snepns ot |
XYY oYYy A, (Tomom Representation
%

Hirei Over s | XYy DD
e

Nears
i

Tuenover (Replacement of |
Terminared Employees)

Projecied
Representation in 3

Employment Equity Occupational
Group (EEOG)

% LR L % R R R R R

Senior Managers 3 0 0 1 0.0% 0 0 0 27.6% 0 0 33.3% 33.3%

02 [Middle & Other Managers 26 2 5 4 2.0% 0 7 2 39.4%) -0 -5 15.4%) 20.7%
03 [Professionals 7 0 2 0 1.0% 0 1 0 16.6% -1 -1 0.0%)| 0.0%
04 [Semi-Professionals & Tech 87 5 8 9 2.0% 1 14 2 24.7%) -12 -12 10.3%) 11.1%
05 [Supervisors 1 0 0 0 0.0% 0 1 0 52.0%) -1 -1 0.0% 0.0%
06 |Supervisors: Crafts & Trades 0 0 0 0 0.0% 0 0 0 0.0% 0] 0 #DIV/0! #DIV/0!
07 [Administrative & Sr Clerical 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
08 |[Skilled Sales & Service 20 1 3 1 1.0% 0 5 1 27.9%) -5 -4 5.0% 9.1%
09 [Skilled Crafts & Trades 1 0 0 0 0.0% 0 0 0 1.8% 0] 0 0.0%)| 0.0%
10 |Clerical Personnel 12 1 3 10 3.0% 1 0 0 65.5%) 2 0 83.3%) 64.3%
11 |Intermediate Sales & Service 3 0 1 0 0.0% 0 3 1 65.7% -2 -2 0.0% 25.0%
12 |Semi-Skilled Manual 3 0 0 0 0.0% 0 1 0 20.1% -1 -1 0.0%)| 0.0%
13 |Other Sales & Service 0 0 0 0 0.0% 0 0 0 0.0% 0) 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 163 0 0 25 0.0% 0 25 0 30.8%) -25 -25 15.3% 15.3%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) L 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

. Wewes ]
Employment Equity Occupational Women
Group (EEOG)

01

Comments
. 1
Senior Managers
02 |Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical

Table 10: Women

08 [Skilled Sales & Service 28.0%)
09 |Skilled Crafts & Trades v
10 |Clerical Personnel Y

21.0%
L

11 |Intermediate Sales & Service

12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
Total
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Contractors Program Achievement Report

Part 3: Goals
Westbury National Show Systems Ltd.
[Date: 2019-02-07]

A B C D E F G H 1 J K L M N (0] P Q R S T U
From Flow
From From Data From . From From K-M+ .
Data sources: Workforce : Workforce i Data Entryi C x E x 3 { Analysis &:Data Entryi C x Hx 3 F+1 Workforce quzlovleill M KxLx3 (l;{)i?v)I . JxP iData Entry} Workforce Workforce: O)-((C+ K=+C K- M:F())) (C
Analysis Analysis* ‘Workforce Analysis Analysis Analysis i F)x Q)
Analysisi
{ { y { { { y J y J y y y y y { y { y

Lable 11: Aboriginal Peoples
Subsequent/Current Short-term Goals

All Employees

Turnover lacement of Terminated
Nusher Growth (New Pasiions) ‘B‘*‘,";mmm, e Tuenover (Replacemont of -
Employmentlﬁquitybmpwuml atigipare Teeminated Employecs) Brownt Projected Prevent Tojected
Group (EEOG) | Feeeed | Ao | Bis Overd. [rvvamepo| Aty | smSm| TG | ey | Revmsstrionins
Over 3 Over 3
% MM % R R e

01 |Senior Managers 3 0 0 0 0.0% 0 0 0 3.2% 0 0 0.0% 0.0%
02 |Middle & Other Managers 26 2 3 0 2.0% 0 1 0 2.7% -1 -1 0.0% 0.0%
03 |Professionals 7 0 0 0 1.0% 0 0 0 1.1% 0] 0 0.0% 0.0%
04 |Semi-Professionals & Tech 87 5 8 1 2.0% 0 1 0 1.9% -1 -1 1.1% 1.1%
05 [Supervisors 1 0 0 0 0.0% 0 0 0 0.9% 0 0 0.0% 0.0%
06 |Supervisors: Crafts & Trades 0 0 0 0 0.0% 0 0 0 0.0% 0] 0 #DIV/0! #DIV/0!
07 [Administrative & Sr Clerical 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
08 |[Skilled Sales & Service 20 1 2 1 1.0% 0 -1 0 1.2% 1 1 5.0% 4.8%
09 |Skilled Crafts & Trades 1 0 0 0 0.0% 0 0 0 4.4% 0] 0 0.0% 0.0%
10 |Clerical Personnel 12 0 0 3 1.0% 0 -3 0 1.1% 3 3 25.0%)| 25.0%)
11 |Intermediate Sales & Service 3 0 0 0 0.0% 0 0 0 0.8% 0) 0 0.0% 0.0%
12 |Semi-Skilled Manual 3 0 0 0 0.0% 0 0 0 0.8% 0] 0 0.0% 0.0%
13 |Other Sales & Service 0 0 0 0 0.0% 0 0 0 0.0% 0) 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 163 0 0 5 0 0 1.8% 2 2 3.1% 3.1%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) L 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 12: Aboriginal Peoples

Aboriginal Peoples
Short~term Goals Comments
%

3.0%

Senior Managers
02 Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total

2.0%
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Contractors Program Achievement Report

Part 3: Goals
Westbury National Show Systems Ltd.
[Date: 2019-02-07]

A B C D E F G H 1 J K L M N (0] P Q R S T U
From Flow
From From Data From . From From K-M+ .
Data sources: Workforce : Workforce i Data Entryi C x E x 3 { Analysis &:Data Entryi C x Hx 3 F+1 Workforce quzlovleill M KxLx3 (l;{)i?v)I . JxP iData Entry} Workforce Workforce: O)-((C+ K=+C K- M:F())) (C
Analysis Analysis* ‘Workforce Analysis Analysis Analysis i F)x Q)
Analysisi
y J y y J J J J y { y y y y J y
Table 13: Persons with Disabilities

Subsequent/Current Short-term Goals

All Employees Porsons with Disabilitios

Turnoyer (Replacement of Terminated
WYy P pontoap| TUSS Lk
‘ Availability P ow Representation
%

e

Number Grawth (New Positions) Tuenover (Replacement of |

Employees) Antic .
Employment Equity Occupational ntiipated Terminated Employecy Projecied
e YR MDD Hires Over 3 | Yy MM bD Representasion n 3

Group (EEOG)

% s s R R R R R

Neary
e B

01/02(Managers 29 1 2 3 0 2.0% 0 2 0 5.0% -1 -2 0.0% 0.0%
03 |Professionals 7 0 0 0 0 1.0% 0 1 0 8.9% -1 -1 0.0% 0.0%
04 |Semi-Professionals & Tech 87 3 5 8 5 2.0% 0 2 1 7.6% -2 -1 5.7% 6.7%
05 [Supervisors 1 0 0 0 0 0.0% 0 0 0 27.5%) 0 0 0.0% 0.0%
06 [Supervisors: Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0 0 0 0 0 0.0% 0 0 0 0.0% 0] 0 #DIV/0! #DIV/0!
08 |[Skilled Sales & Service 20 1 1 2 0 1.0% 0 2 0 8.0% -2 -2 0.0% 0.0%
09 |Skilled Crafts & Trades 1 0 0 0 0 0.0% 0 0 0 7.8% 0 0 0.0% 0.0%
10 |Clerical Personnel 12 0 0 0 0 1.0% 0 1 0 9.3% -1 -1 0.0% 0.0%
11 |Intermediate Sales & Service 3 0 0 0 1 0.0% 0 -1 0 10.8%) 1 1 33.3%) 33.3%)
12 |Semi-Skilled Manual 3 0 0 0 0 0.0% 0 0 0 10.3%) 0 0 0.0% 0.0%
13 |Other Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0] 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

Total 163 0 0 6 0 6 0 7.6% -0 -6 3.7% 3.7%

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 14: Persons with Disabilities

Employment Equity Occupational
Gronp (EEOG)

01/02(Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers
Total

Comments
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Contractors Program Achievement Report

Part 3: Goals
Westbury National Show Systems Ltd.
[Date: 2019-02-07]

A B C D E F G H 1 J K L M N (0] P Q R S T U
From Flow
From From Data From . From From K-M+ .
Data sources: Workforce : Workforce i Data Entryi C x E x 3 { Analysis &:Data Entryi C x Hx 3 F+1 Workforce quzlovleill M KxLx3 (l;{)i?v)I . JxP iData Entry} Workforce Workforce: O)-((C+ K=+C K- M:F())) (C
Analysis Analysis* ‘Workforce Analysis Analysis Analysis i F)x Q)
Analysisi
{ { y { { { y J y J J y y y y { y { y

Lable 15: Members of Visible Minorities
Subsequent/Current Short-term Goals

All Employees Members of Visible Minorities

Growih (New Positions) Turnover (ngl;wr&m ;)i‘ Terminated Nonber
pinye snepns ot |
XYY oYYy A, (Tomom Representation
%

Hirei Over s | XYy DD
e

Nears
i

% LR L % R R R R R

Tuenover (Replacement of |

Terminated Employees) Projected

Representation in 3

Employment Equity Occupational
Group (EEOG)

Senior Managers 3 0 0 0 0.0% 0 0 0 11.5% 0 0 0.0% 0.0%

02 [Middle & Other Managers 26 2 3 4 2.0% 0 1 1 17.6% -1 0 15.4%) 18.5%
03 |Professionals 7 0 0 0 1.0% 0 2 0 34.2% -2 -2 0.0% 0.0%
04 |Semi-Professionals & Tech 87 5 8 22 2.0% 1 1 0 24.4%) 1 -1 25.3%)| 23.3%
05 [Supervisors 1 0 0 0 0.0% 0 1 0 51.5%) -1 -1 0.0% 0.0%
06 |Supervisors: Crafts & Trades 0 0 0 0 0.0% 0 0 0 0.0% 0] 0 #DIV/0! #DIV/0!
07 [Administrative & Sr Clerical 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
08 |[Skilled Sales & Service 20 1 2 3 1.0% 0 2 0 22.8%) -2 -2 15.0%) 14.3%
09 |Skilled Crafts & Trades 1 0 0 0 0.0% 0 0 0 11.7% 0] 0 0.0% 0.0%
10 |Clerical Personnel 12 0 0 3 1.0% 0 3 0 49.4%) -3 -3 25.0%)| 25.0%)
11 |Intermediate Sales & Service 3 0 0 0 0.0% 0 2 0 54.7% -2 -2 0.0% 0.0%
12 |Semi-Skilled Manual 3 0 0 1 0.0% 0 1 0 62.9% -1 -1 33.3% 33.3%
13 |Other Sales & Service 0 0 0 0 0.0% 0 0 0 0.0% 0) 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 163 0 0 33 0.0% 0 10 0 26.5% -10 -10 20.2% 20.2%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) L 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

O
Employment Equity pational Members of Visible Minoritics
Group (EEOG)

01

Comments
. 1
Senior Managers
02 |Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Tech

05 [Supervisors

06 |Supervisors: Crafts & Trades

07 |Administrative & Sr Clerical

08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service

12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
Total

Table 16: Members of Visible Minorities
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Federal Contractors Program Achievement Report

Part 4: Results - Women

Westbury National Show Systems Ltd.
[Date: 2019-02-07]

LA B .c: np :E : F G :H L ) K L M :N .0 P QR ‘ST U N IW X Y
Part 1 Part 1: Part 1 Part 2: Flow! Part 2: Flow Part 2: Flow
) E+D ) DxG E+H Part 2: Flow L+K N Part 2: Flow b N Part 2: Flow V+Ux .
Data sources Workforce i Workforce <100 ‘Workforce 100 E-H <100 Data Analysis Data. <100 Kx G+ 100 L-N Data Analysis Data. Q+Px100i PxF =100 Q-S Data Analysis Data 100 UxF=+100 V-X
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y y y J y y J y y y y y J y y J y y !
Workforce Analysis Elow Data Analysis
Workforce Hires Promotions Terminations
G v
All Employees All Employees il All Emplovees i All Employees] i
Al | Gup | B Resul
. 2016 0 0.0 0.0 0 0 0.0
01 |Senior M: S
2019 3 1 333 27.6 1 0 120.8 2 1 50.0 1 0 1 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2016 18 2 11.1 389 7 -5 28.6
Managers 2019 26 4 15.4 394 10 -6 39.0 11 5 455 4 1 5 0 0.0 1 -1 7 3 429 1 2
. 2016 0 0.0 19.2 2 -2 0.0
03 |Professionals
2019 0 0.0 16.6 1 -1 0.0 0 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
o4 Semi-Professionals & | 2016 66 10 15.2 19.8 13 -3 76.5
Technicians 2019 87 9 10.3 247 21 -12 419 52 13 25.0 13 0 7 2 28.6 1 1 26 9 34.6 4 5
. 2016 0 0 0.0 0.0 0 0 0.0
05 |Supervisors
2019 1 0 0.0 52.0 1 -1 0.0 0 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow
Part 2: Flow N Part 3 E+Gx Part 3 . B Part 3: v
Data sources Data Analysis Data. E+Dx 100; Goals 100 Goals F+1x100: Part3: Goals :E+ K x 100: Goals F+Mx 100
Analysis
y y y
New Entrants Guals
Employment Equity v Flow Data Short-term Goals Long-term Goals
ear
Occupational Group e Comments
ELOG mpioyees Percent of Percent of Percent of Percent of
( ) A el ) i Y e Gml Met
Ly L “—~W—~
I R BT A w3 o ool oo ___of_osf oo oo
2022 3 1333, | 0.0 / 0.0
0 [Middle & Other 2019 9 2 22 1] 2000 390 0.0 0.0
Managers 2022 9 28 22 | /% 40.0 04| 55556
03 [Professionals 2019 -1 0 00 200 00
2022 -1 0 17.0 02 0.0
o4 Semi-Professionals & | 2019 33 6 20.0 0.0 0.0
Technicians 2022 33 6 25.0 03| 72727
. 2019 1 0 0.0 0.0 0.0
05 [Supervisors
2022 1 0 50.0 0.5 0.0
06 Supervisors: Crafts & | 2019 0 0 0.0 0.0 0.0
Trades 2022 0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Report

Part 4: Results - Women

Westbury National Show Systems Ltd.
[Date: 2019-02-07]

y SN e N 0> O WO 0 OO O 0 S O PN 0. 0T OO Y O OO S - G A O A 0 B OO I
Part 1 Part 1: Part 1 Part 2: Flow: . ~ iPart 2: Flow: . Part 2: Flow: .
Data sources Workforce § Workforce E=D ‘Workforce D xG E-H E=H Part2 Fl°“.' Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data VeUx UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y y y J y y J y y y y y J y y J y y !
Workforce Analysis Elow Data Analysis
Year Workforce Hires Promotions Terminations
G v
All Employees All Employees il All Emplovees i All Employees] i
Al | Gap | BE Result
07 Administrative & 2016 0 0 0.0 0 0 0 0 0.0
Senior Clerical 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
08 Skilled Sales & 2016 17 2 11.8 28.7 5 -3 41.0
Service Personnel 2019 20 1 5.0 27.9 6 -5 17.9 7 1 14.3 2 -1 1 0 0.0 0 0 5 2 40.0 1 1
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2019 1 0 0.0 1.8 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 | Clerical Personnel 2016 10 8 80.0 653 7 1 122.5
2019 12 10 833 65.5 8 2 1272 13 13 100.0 9 4 0 0 0.0 0 0 10 10 100.0 8 2
1 Intermediate Sales & | 2016 3 0 0.0 63.9 2 -2 0.0
Service Personnel 2019 3 0 0.0 65.7 2 -2 0.0 1 0 0.0 1 -1 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual | 2016 1 0 0.0 22.0 0 0 0.0
Workers 2019 3 0 0.0 20.1 1 -1 0.0 3 0 0.0 1 -1 0 0 0.0 0 0 1 0 0.0 0 0
Part 2: Flow
Part 2: Flow N Part 3 E+Gx Part 3 . B Part 3: v
Data sources Data Analysis Data. E+Dx 100; Goals 100 Goals F+1x100: Part3: Goals :E+ K x 100: Goals F+Mx 100
Analysis
y y y
New Entrants Guals
Employment Equity v Flow Data Short-term Goals Long-term Goals
ear
Occupational Group e Comments
ELOG mpioyees Percent of Percent of Percent of Percent of
( ) ""’“"" Gl Y leawe Y e Gml Met
“W “—~W—~
07 |Administrative & 2019 0 0 o of o] o0 o 0 nm 00 0 o
Senior Clerical 2022 0 0 % %/ 0~0 / 0.0
og [Skilled Sales & 2019 3 -1E 333 1 1000 290 0.0 0.0
Service Personnel 2022 3 133 _ /% 28.0 03| -11904.8
Skilled Crafts & 2019 1 0 0.0 0.0 0.0
09
Trades Workers 2022 1 0 0.0 0.0 0.0
10 |Clerical Personnel 2019 3 3 00 0.0 0.0
2022 3 3 0.0 0.0 0.0
1 Intermediate Sales & | 2019 1 0 0.0 64.0 0.0
Service Personnel 2022 1 0 50.0 0.5 0.0
12 Semi-Skilled Manual | 2019 2 0 0.0 0.0 0.0
Workers 2022 2 0 21.0 0.2 0.0
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Federal Contractors Program Achievement Report

Part 4: Results - Women

Westbury National Show Systems Ltd.
[Date: 2019-02-07]

S A Y 0 O O S O 0 O S T VO A 20
Part 1 Part 1: Part 1 Part 2: Flow: Part 2: Flow: Part 2: Flow:
) E+D ) DxG E+H Part 2: Flow L+K N Part 2: Flow b N Part 2: Flow V+Ux .
Data sources Workforce i Workforce <100 ‘Workforce 100 E-H <100 Data Analysis Data. <100 Kx G+ 100 L-N Data Analysis Data. Q+Px100i PxF =100 Q-S Data Analysis Data 100 UxF=+100 V-X
Analysis Analysis Analysis Analysis Analysis Analysis
J y y y y J J y y J y y y y J y y y y { y !
Worklorce Analysis Flow Data Analysis
Year Workforce Hires Promotions Terminations
T e Vo
All Emplovees All Employees| All Emplovees All Employees)
Muﬂabmty “
13 Other Sales & Service | 2016 0 0 0.0 0 0
Personnel 2019 0 0 0.0 0,0 0 0 OAO 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 |Other Manual Workers 2016 0 0 0.0 00 0 0 00
2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2016 123 22 17.9 28.6 35 -13 62.5
2019 163 25 15.3 30.8 50 -25 49.8 90 33 36.7 28 5 15 2 133 3 -1 50 24 48.0 9 15
) Part 2: Flow ) N )
Data sources: Pat2:Flow & n E+Dx00; L3 P ETGx PatI tp ) 1007 a3 Goals E+Kx1000 DM fEinxi00
Data Analysis Analysis Goals 100 Goals Goals

J J J J J J J J J J J

Year o . Ve ] Wowe Comments
Mployees Percent of Percent of Percent of Percent of
---

13 Other Sales & Service 2019 0 0
Personnel 2022 0 0
14 |Other Manual Workers 2019 0 0
2022 0 0
Total 2019 55 11
2022 55 11
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Federal Contractors Program Achievement Report

Part 5: Results - Aboriginal Peoples

Westbury National Show Systems Ltd.
[Date: 2019-02-07]

LA B e :.b E E G oMW ‘1 ) K L IM I NILO P O R S GT LU LV LW X Y
Part 1 Part 1: Part 1 Part 2: Flow: Part 2: Flow: Part 2: Flow:
Data sources Workforce § Workforce E=D ‘Workforce DxG E-H E=H Part2 Flov& Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data VeUx UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y y Y y J y y Y y J y y J y J Y y J y y y
Worklorce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

A e
o All Employees| g0 ok All Emplovees L ’ All Employees) o

Near

Availabilty
A8 L s L ke L L s L e e s L e e e s e
. 2016 0 0.0 0.0 0 0 0.0
01 |Senior M: S
2019 3 0 0.0 32 0 0 0.0 2 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2016 18 0 0.0 22 0 0 0.0
Managers 2019 26 0 0.0 2.7 1 -1 0.0 11 0 0.0 0 0 5 0 0.0 0 0 7 0 0.0 0 0
03 |Professionals 2016 0 0.0 L0 0 0 0.0
2019 0 0.0 1.1 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
o4 Semi-Professionals & | 2016 66 1 1.5 1.6 1 0 94.7
Technicians 2019 87 1 1.1 19 2 -1 60.5 52 1 1.9 1 0 7 0 0.0 0 0 26 1 3.8 0 1
. 2016 0 0 0.0 0.0 0 0 0.0
05 |Supervisors
2019 1 0 0.0 09 0 0 0.0 0 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow
Part 2: Flow N Part 3 E+Gx Part 3 . B Part 3: v
Data sources Data Analysis Data. E+Dx 100; Goals 100 Goals F+1x100: Part3: Goals :E+ K x 100: Goals F+Mx 100
Analysis
y y y y y y y y y y y
New Entrants Goals
Employment Equity Flow Data Short-term Goals Long-term Goals
OccupationalGroup | *" Ao i Comment:
LEOG All Employees Percent of Percent of Percent of Percent of
( ) A S lemal Bl e Y i
L e s B s B s R % s R
T — [ o ool o oo oo oo o oo oo o0
2022 3 0 N 0.0 00 | o0 0.0
0 Middle & Other 2019 9 0 0.0 0.0 0.0
Managers 2022 9 0 3.0 0.0 0.0
03 [Professionals 2019 -1 0 00 00 00
2022 -1 0 0.0 0.0 0.0
o4 Semi-Professionals & | 2019 33 0 0.0 0.0 0.0
Technicians 2022 33 0 2.0 0.0 0.0
. 2019 1 0 0.0 0.0 0.0
05 [Supervisors
2022 1 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2019 0 0 0.0 0.0 0.0
Trades 2022 0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Report

Part 5: Results - Aboriginal Peoples

Westbury National Show Systems Ltd.
[Date: 2019-02-07]

LA B e :.b E E G oMW ‘1 ) K L IM I NILO P O R S GT LU LV LW X Y
Part 1 Part 1: Part 1 Part 2: Flow: Part 2: Flow: Part 2: Flow:
Data sources Workforce § Workforce E=D ‘Workforce DxG E-H E=H Part2 Flov& Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data VeUx UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y y Y y J y y Y y J y y J y J Y y J y y y
Worklorce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

A e
o All Employees| g0 ok All Emplovees L ’ All Employees) o

Near

S .. .. ... ..

07 Administrative & 2016 0 0 0.0 0.0 0 0 0.0
Senior Clerical 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

08 Skilled Sales & 2016 17 1 59 1.0 0 1 588.2
Service Personnel 2019 20 1 5.0 1.2 0 1 416.7 7 0 0.0 0 0 1 0 0.0 0 0 5 0 0.0 0 0

09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2019 1 0 0.0 4.4 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

10 | Clerical Personnel 2016 10 0 0.0 0.9 0 0 0.0
2019 12 3 25.0 1.1 0 3] 2,272.7 13 3 23.1 0 3 0 0 0.0 0 0 10 0 0.0 0 0

1 Intermediate Sales & | 2016 3 0 0.0 0.6 0 0 0.0
Service Personnel 2019 3 0 0.0 0.8 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

12 Semi-Skilled Manual 2016 1 0 0.0 0.7 0 0 0.0
Workers 2019 3 0 0.0 0.8 0 0 0.0 3 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0

Data sources ;;: 12\.;:::15 Pz%éli:“ E+Dx 100 PGa:alSS E 1+0(g X PGa;fs F+1x100} Part 3: Goals iE+Kx 100 2‘;135: F+Mx 100

Y { J y y Y y J

1 J {
New Entrants Goals

Employment Equity | Long-term Goals

Oceupational Group Comment

il s L s e e s e s e s %

Senior Clerical 2022 0 0 ool 0.0 0.0 |00 0.0

Service Personnel 2022 3 0 0.0 0.0 0.0

Trades Workers 2022 1 0 0.0 0.0 0.0

2022 3 3 0.0 0.0 0.0

Service Personnel 2022 1 0 0.0 0.0 0.0

Workers 2022 2 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Report

Part 5: Results - Aboriginal Peoples

Westbury National Show Systems Ltd.
[Date: 2019-02-07]

A B I 2 0 T O U O WO S U VB 0. 0O O U0 0 O O O O O A0 T 20 - OO D
Data sources Wi:lr:folrce Wl:l[:fir:ce E=D le:lr:folrce DxG E-H E+H : Par2:Flow PanDZanFalow LK g G=100i L-N Part 2: Flow PanDzatI;lowQ—PxIOO PxF=100] Q-S Part 2: Flow Psza:low VoUX fugFe100f v-X
x 100 +100 x 100 Data Analysis . x 100 ) Data Analysis . ) Data Analysis 100 )
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y y y J y y J y y y y y J y y J y y !
Worklorce Analysis Flow Data Analysis
Year Workforce Hires Promotions Terminations
m, A i S T T P T
mplovees| A eS| plavees) i ey
= Availubilty - -~ -
A8 L s L ke L L s L e e s L e e e s e
13 Other Sales & Service | 2016 0 0 0.0 0.0 0 0 0.0
Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 |Other Manual Workers 2016 0 0 0.0 00 0 0 0.0
2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2016 123 2 1.6 15 2 0 108.4
2019 163 5 3.1 1.8 3 2 170.4 90 4 44 2 2 15 0 0.0 0 0 50 1 2.0 1 0
. Part 2: Flow . N .
Data sources: Part2: Flow &y 0 iE=Dx100f DO ¢ ErGx f Pa3 i 100] part3: Goals (E<Kx 1008 T3 RL M 100
Data Analysis Analysis Goals 100 Goals Goals

y Y y Y y { y Y Y y y
New Entrants Goals
Short-term Goals Long-term Goals
Xear Comments
All Employees)
g

Percent of Percent of Percent of Percent of
T EE
0 0

13 Other Sales & Service | 2019 0 0 0.0 0.0 0.0 0.0 0.0
Personnel 2022 0 0
14 |Other Manual Workers 2019 0 0
2022 0 0
Total 2019 55 3
2022 55 3
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Federal Contractors Prosram Achievement Report

Part 6: Results - Persons with Disabilities

Westbury National Show Systems Ltd.
[Date: 2019-02-07]

B ic:! p : E : F i G :H : I { J { K :{ L :M: N { O { P : Q { R { § { T { U { V i Wi X i Y
Part 1 Part 1: Part 1: Part 2 Part 2: Part 2: X
Data sources: Workforce { Workforce E ;0]3 Workforce ]3 TOE)} E-H E ;0](-)1 ; art f\nziow Flow Data L ;0]; KxG+100 L-N ; art inl;io'“ Flow Data Q ;Og * ipxF=100 Q-8 ];) art 12\1:10“\ Flow Data v ;Og * fUXF =100 V-X
Analysis  : Analysis | * Analysis § x a0 AnalySS | pnalysis § * ata AnlySIS | pnalysis ata AnalysIS - \nalysis
Wurkforce Analysia Flmw ]Imta Anal’ysi&
Workforce Promotions Terminations
A Persons with Dissbilis i
e W i 'W i
“ ““-_—““
0 1
& [Managers
02 2019 29 0 0.0 5.0 1 -1 0.0 13 0 0.0 1 -1 6 0 0.0 0 0 7 0 0.0 0 0
03 | Professionals 2016 8 0 0.0 3.8 0 0 0.0
2019 7 0 0.0 8.9 1 -1 0.0 0 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
04 Semi-Professionals & | 2016 66 4 6.1 4.6 3 1 131.8
Technicians 2019 87 5 5.7 7.6 7 -2 75.6 52 3 5.8 4 -1 7 0 0.0 0 0 26 1 3.8 2 -1
. 2016 0 0 0.0 0.0 0 0 0.0
05 |Supervisors
2019 1 0 0.0 27.5 0 0 0.0 0 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow Part 2: E+Dx Part 3: E+Gx Part 3 E+Kx Part 3
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1x100§ Part 3: Goals 100 Goals F+Mx 100
Analysis
J y y y y J y y y y J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Year Bersons with i Bt
G Comments
Employees Percent of Percent of Percent of Percent of
e 2 .
2019 12 0 0.0 0.00 0.0
& [Managers
02 2022 12 0 5.0 0.05 0.0
03 |Professionals 2019 -1 0 0.0 0.00 0.0
2022 -1 0 9.0 0.09 0.0
04 Semi-Professionals & | 2019 33 2 0.0 0.00 0.0
Technicians 2022 33 2 8.0 0.08| 7575.8
. 2019 1 0 0.0 0.00 0.0
05 |Supervisors
2022 1 0 0.0 0.00 0.0
06 Supervisors: Crafts & | 2019 0 0 0.0 0.00 0.0
Trades 2022 0 0 0.0 0.00 0.0
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Federal Contractors Prosram Achievement Report

Part 6: Results - Persons with Disabilities

Westbury National Show Systems Ltd.
[Date: 2019-02-07]

B ic:! D : E : F i G : H : I : J K L : M : N :{ O : P {Q { R { § i T { U : V i Wi X i Y
Data sources: W]:ll:folrce Wl::folr.ce E=D W]:ll:folr.ce DxG E-H E+H ¢ Part2: Flow Fll;:nl)zata LK g cG+100i L-N Part 2: Flow Fll::vn[ita Q=Px fp Fo100i Q-8 Part 2: Flow Fll::l Dzéta VEUX g p100f veX
Analysis Analysis x 100 Analysis + 100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
Workforce Promotions Terminations

v oo i DS
W
“ “ . 2 —““

07 Administrative & 2016 0 O 0.0 0.0 0 0,0
Senior Clerical 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

08 Skilled Sales & 2016 17 0 0.0 35 1 -1 0.0
Service Personnel 2019 20 0 0.0 8.0 2 -2 0.0 7 0 0.0 1 -1 1 0 0.0 0 0 5 0 0.0 0 0

09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2019 1 0 0.0 7.8 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

10 |Clerical Personnel 2016 10 1 10.0 7.0 1 142.9
2019 12 0 0.0 9.3 1 -1 0.0 13 1 7.7 1 0 0 0 0.0 0 0 10 2 20.0 1 1

1 Intermediate Sales & | 2016 3 1 333 5.6 0 1 5952
Service Personnel 2019 3 1 333 10.8 0 1 308.6 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

2 Semi-Skilled Manual | 2016 1 0 0.0 4.8 0 0 0.0
Workers 2019 3 0 0.0 10.3 0 0 0.0 3 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0

Part 2: Flow Part 2: E+Dx Part 3: E+Gx Part 3 E+Kx Part 3
Data sources: Data Analysis F‘,I\OI:;]SS?: 100 Goals 100 Goals F+1x100; Part 3: Goals 100 Goals F+Mx 100

y {

y y y J y Y J y
T A T
Flow Data

Year Persons with :
Bieabitities Persons with Disabilities Persons with Disabilities ( omments
Emplowzs Percent of Percent of Percent of Percent of
B e e
— %
0.0 0.0

i s i s ~W—

o7 |Administrative & 2019 0 0 0o o o0 oof o] o0 0.0
Senior Clerical 2022 0 0 | 0.0 of 0.0 0.0
08 Skilled Sales & 2019 3 0 0.0 0.0 0.0
Service Personnel 2022 3 0 8.0 0.1 0.0
Skilled Crafts & 2019 1 0 0.0 0.0 0.0

09

Trades Workers 2022 1 0 0.0 0.0 0.0
10 |Clerical Personnel 2019 3 = 0.0 0.0 0.0
2022 3 -1 10.0 0.1] -33333.3
1 Intermediate Sales & | 2019 1 0 0.0 0.0 0.0
Service Personnel 2022 1 0 0.0 0.0 0.0
2 Semi-Skilled Manual | 2019 2 0 0.0 0.0 0.0
Workers 2022 2 0 0.0 0.0 0.0
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Federal Contractors Prosram Achievement Report

Part 6: Results - Persons with Disabilities

Westbury National Show Systems Ltd.
[Date: 2019-02-07]

A B R T T T OI0  T  "< TVO T T  Y  JO C TO T  C OR
Part 1 Part 1: Part 1: Part 2 Part 2: Part 2: X

Data sources: Workforce i Workforce E ;0]3 Workforce ]3 TOE)} E-H E ;0](-)1 ;::Z f\nl;io‘:s Flow Data L ;0]; KxG+100 L-N ;:t: f\nl;iogls Flow Data Q ;Og * ipxF=100 Q-S [f::: Iz\n];:‘):ls Flow Data v ;Og * HUXF <100 V-X
Analysis | Analysis i Analysis I x Y51 Analysis © ¥ YSIS 1 Analysis YIS 1 Analysis

Wurkforce Analysia Flmw ]Imta Anal’ysi&

Workforce Promotions Terminations

All Persons with Disabilities Persons with msabiliﬁes Al Persons with Disabilities Persons with Disabilities
Employees Empl Iuynea Employm

. =
L e S e e

13 Other Sales & Service | 2016 0 O 0.0 0.0 0 0 0,0
Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 Other Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2016 123 6 49 4.6 6 0] 106.0
2019 163 6 3.7 7.6 12 -6 48.4 90 4 4.4 7 -3 15 0 0.0 1 -1 50 3 6.0 2 1

Part 2: Flow Part 2: E+Dx Part 3: E+-Gx Part 3 E+Kx Part 3
Data sources: Data Analysis FLOI:;'JI;::I: 100 Goals 100 Goals F+1x100; Part 3: Goals 100 Goals F+Mx100

New Em‘rant& Goals
Flow Data Short-term Goals Long -term Goals
Comments
Employers Percent l‘erwm Percent wf Parmt 01'

13 Other Sales & Service | 2019 0 O .
Personnel 2022 0 0 -
Other Manual 2019 0 0 .

14
Workers 2022 0 0 ;

Total 2019 55 1 X
2022 55 1 .
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Federal Contractors Program Achievement Report

Part 7: Results - Members of Visible Minorities

Westbury National Show Systems Ltd.
[Date: 2019-02-07]

7y B NI N Y 0 0 T S VT O T YO S T N O R A T
Part 1: Part 1 Part 1: Part 2: Flow Part 2: Flow Part 2: Flow e
Data sources: Workforce : Workforee | © 70 £ Workforee ;P X0 E-H E+H  Pat2:Flow iy LeKotp Get00f  Lon atZEow e Q-Px100iPxF=100] Q-S Part2:Flow &y o VEUX fypa100] veX
R R x 100 R =100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis

Flow Data Analysis

Workforce Hires Promotions Terminations

Visible Minorites i, e Visible Minorities it
mployees mplovees mployees|
BERe| o Expected | Diflrence |
e
. 2016 0 0 0.0 0.0 0 0 0.0
01 |Senior M: S
2019 3 0 0.0 11.5 0 0 0.0 2 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2016 18 2 11.1 15.0 3 -1 74.1
Managers 2019 26 4 15.4 17.6 5 -1 874 11 6 54.5 2 4 5 1 20.0 1 0 7 4 57.1 1 3
. 2016 8 0 0.0 315 3 -3 0.0
03 |Professionals
2019 7 0 0.0 342 2 -2 0.0 0 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
04 Semi-Professionals & | 2016 66 17 25.8 22.8 15 2 113.0
Technicians 2019 87 22 253 244 21 1 103.6 52 15 28.8 13 2 7 2 28.6 2 0 26 7 26.9 7 0
. 2016 0 0 0.0 0.0 0 0 0.0
05 [Supervisors
2019 1 0 0.0 51.5 1 -1 0.0 0 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow:
. Part 2: Flow N Part 3: E+Gx Part 3: . . e Part 3 .
Data sources: Data Analysis Arll)aal;'asw E=Dx100; oo 100 Goals F1x100¢ Part3: Goals (E=Kx 1001 o {F=Mx 100
{ y y y { y y y y y y
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
> Comments
Hployecy Percent of Percent of Percent of Percent of
e 2
. 2019 3 0
01 |Senior M: S
2022 3 0
Middle & Other 2019 9 3
02
Managers 2022 9 3
03 |Professionals 2019 = 0
2022 -1 0
o1 Semi-Professionals & | 2019 33 10
Technicians 2022 33 10
05 |Supervisors 2019 ! 0
2022 1 0
Supervisors: Crafts & | 2019 0 0
06
Trades 2022 0 0
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Federal Contractors Program Achievement Report

Part 7: Results - Members of Visible Minorities

Westbury National Show Systems Ltd.
[Date: 2019-02-07]

(A B i ¢c: Db G E : F G i H : I i J i K L iM:i N O P QiR IS T o :oU PV OEIW POX Y
Part 1: Part 1 Part 1: Part 2: Flow Part 2: Flow Part 2: Flow e
Data sources: Workforce : Workforee | © 70 £ Workforee ;P X0 E-H E+H  Pat2:Flow iy LeKotp Get00f  Lon atZEow e Q-Px100iPxF=100] Q-S Part2:Flow &y o VEUX fypa100] veX
Analysi R x 100 . +100 x 100  : Data Analysis x 100 Data Analysis Data Analysis . 100
nalysis Analysis Analysis Analysis Analysis Analysis
y y y y y y ) y y ) y y J y ) J y y J y y
Workforce Analysis Flow Data Analysis
Year Workforce Hires Promotions Terminations
N P R e ,mé,,m R e
- Rwrmnmwn [T — - Expeced | Diforence |
’ “W~Ww “ e ) e L e s e
07 Administrative & 2016 0 0 0 0 0
Senior Clerical 2019 0 0 0.0 0.0 0 0 0,0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
08 Skilled Sales & 2016 17 4 235 20.8 4 0 113.1
Service Personnel 2019 20 3 15.0 228 5 -2 65.8 7 2 28.6 2 0 1 0 0.0 0 0 5 3 60.0 1 2
0 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2019 1 0 0.0 11.7 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2016 10 1 10.0 448 4 -3 223
10 [Clerical Personnel
2019 12 3 25.0 494 6 -3 50.6 13 6 46.2 6 0 0 0 0.0 0 0 10 4 40.0 1 3
1 Intermediate Sales & 2016 3 0 0.0 489 1 -1 0.0
Service Personnel 2019 3 0 0.0 547 2 -2 0.0 1 0 0.0 1 -1 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual 2016 1 1 100.0 57.5 1 0 173.9
Workers 2019 3 1 333 629 2 -1 53.0 3 1 333 2 -1 0 0 0.0 0 0 1 1 100.0 1 0
. Part 2: Flow: . N .
Data sources: 1;):(: inﬁ::s Ar]?aal;'as i E+Dx 100 PGa:afs E X ocoT x PGa:afs F+1x100} Part 3: Goals {E+K x 100 PC‘:‘(‘;?S F+Mx 100
y y J y y y ) y y ) y
New Entrants Goals
Flow Data Short-term Goals Lon 0 -term Gﬂals
Xear Comment:
Al Employees Percent of Peicent of Percent of Percent of
07 Administrative & 2019 0 0 0.0 0.0
Senior Clerical 2022 0 0 0.0 0.0
08 Skilled Sales & 2019 3 -1 0.0 0.0
Service Personnel 2022 3 -1 0.2 -14492.8
0 Skilled Crafts & 2019 1 0 0.0 0.0
Trades Workers 2022 1 0 0.0 0.0
10 |Clerical Personnel 2019 3 2 66 7 - : 00 00
2022 3 2 el 50.0 05| 133333
1 Intermediate Sales & | 2019 1 0 0.0 0.0 0.0
Service Personnel 2022 1 0 55.0 0.6 0.0
12 Semi-Skilled Manual 2019 2 0 0.0 0.0 0.0
Workers 2022 2 0 63.0 0.6 0.0
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Federal Contractors Program Achievement Report

Part 7: Results - Members of Visible Minorities

Westbury National Show Systems Ltd.
[Date: 2019-02-07]
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Part 1: Part 1 Part 1: Part 2: Flow Part 2: Flow Part 2: Flow e
Data sources: Workforce : Workforee | © 70 £ Workforee ;P X0 E-H E+H  Pat2:Flow iy LeKotp Get00f  Lon atZEow e Q-Px100iPxF=100] Q-S Part2:Flow &y o VEUX fypa100] veX
R R x 100 R =100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis

Workforce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

Visible Minorities Visible Minorities Visible Minorities Visible Minorities
All Employees| All Emplovees A

I Employees|
EE Resul Expected - Difference
8 s e e e e e e s e e e e e e e s R
13 Other Sales & Service | 2016 0 0 0.0 0.0 0 0 0.0
Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 [Other Manual Workers 2016 0 0 0.0 00 0 0 00
2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2016 123 25 20.3 24.7 30 -5 823
2019 163 33 20.2 26.5 43 -10 76.4 90 30 333 24 6 15 3 20.0 3 0 50 19 38.0 10 9
Part 2: Flow:
Part 2: Flow N Part 3 E+Gx Part 3 . B Part 3: v
Data sources: Data Analysis A‘l]):;;:ls E-+Dx100: Goals 100 Goals F+Ix100: Part3: Goals :E+Kx 100 Goals F+Mx100

Y y J y Y Y y J

y y y
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Xear

All Employees
piny Al Percent of Gl Pereent of Conl Percent of Goal Percent of

B

Comments

13 Other Sales & Service | 2019 0 0
Personnel 2022 0 0

14 |Other Manual Workers 2019 0 0
2022 0 0

Total 2019 55 14
2022 55 14
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

Westbury National Show Systems Ltd.

[Date: 2019-02-07]

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the
Federal Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the
availability estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition
of occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

Reviewed employment systems, policies and practices to ensure that they do not result in barriers
to employment of designated group members, monitored their implementation and adjusted as
appropriate.

[x]

Have an accommodation policy and/or procedures which was communicated to all staff and
ensured accommodation takes place.

<]

Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

O O o

Devoted adequate resources (financial and human) to ensure that the short-term goals would be
met.

O

Consulted employee/union representatives on communication and implementation of employment
equity.

Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.
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[0 Putin place a strategy to ensure a barrier-free workplace.
[0  Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

[0  Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

Impact of economic and industrial conditions on the organization.

Our audiovisual design/installation division continues to be a male-dominated industry in North
America. Additionally, the demand for skilled designers and technicians exceeds the supply.

Any reorganization or other corporate structural changes.

[0  Acquisitions, mergers or transfers of employees.
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[0  Significant layoffs (include the number of employees affected and the occupational groups of
those employees).

[1  Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
0  Other.
Additional Details

Please provide any additional information (optional):
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Employmernt and

Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Westbury National Show Systems Ltd.
Primary Location: Scarborough, Ontario

Number of Employees: 163

Ontario 161
Québec 1
Nova Scotia 1

Organization Overview:
NAICS # 2381 (Foundation, Structure, and Building Exterior Contractors)

Westbury National Show Systems Ltd., supplies production, design, and installation services to show
producers, event managers, corporations, theatres, houses of worship, government and civic
organizations, schools, charity fundraisers, fashion shows, retail stores, and stadiums in North America.

Key Dates — First Year Assessment

Initiated: 2016-02-06
Received: 2019-03-16
Closed: 2016-04-11
Workforce 2016-08-01
Analysis:

Key Dates — Subsequent Assessment

Initiated: 2019-02-06
Received: 2019-04-03
Workforce 2019-02-07
Analysis:

DATA VERIFICATION

| have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

Yes [1 No

Comments:

Social Development Canada  Dévsloppernent social Canada
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I have verified that the data provided in the Achievement Report is consistent with that found
in Forms 1 to 6:
Yes [1 No

Comments:

The period reported on the Achievement report is 2016-01-08 to 2019-02-07. The data from the
current workforce analysis included in the Achievement Table is consistent with that found in
Forms 1 to 6 from WEIMS.

ASSESSMENT OF REASONABLE PROGRESS
In the previous assessment, many gaps existed in different EEOG’s in the four designated

groups. The organization set short and long-term goals in numerical and percentage format in
their previous assessment. For the purpose of this assessment, only percentage format is used.

Women
02 | Middle & Other Managers Goal met (achieved 80.1%)
03 | Professionals Goal not set
04 | Semi-Professionals & Technicians Goal met (achieved 127.1%)
08 | Skilled Sales & Service Personnel Goal not met (achieved 43.1%)
11 | Inter. Sales & Service Personnel Goal not set

Assessment/Observations

e EEOG 02 — Out of 16 new entrants in this EEOG, five were from this designated group.
The market availability is 38.9%. The company had set a goal of 39.0%. By hiring /
promoting five new entrants from this designated group, they achieved 80.1% of the goal
set.

e EEOG 03 — There were no new entrant in this EEOG, from this designated group. The
market availability is 19.2%. Not able to evaluate any efforts since the company had not
set a goal.

e EEOG 04 — Out of 59 new entrants in this EEOG, 15 were from this designated group. The
market availability is 19.8%. The company had set a goal of 20.0%. By hiring / promoting
fifteen new entrants from this designated group, they achieved 127.1% of the goal set.

e EEOG 08 — Out of eight new entrants in this EEOG, one was from this designated group.
The market availability is 28.7%. The company had set a goal of 29.0%. By hiring /
promoting one new entrant from this designated group, they achieved 43.1% of the goal
set.

e EEOG 11— There was only one new entrants in this EEOG, and that was not from this
designated group. The market availability is 63.9%. Not able to evaluate any efforts
since the company had not set a goal.

W
:  Employment and E ‘ 1008543
Social Developrment Canada  Développernent social Canada anl

ol et



Aboriginal Peoples

Assessment/Observations
e No gap exists and thus the employer did not need to put any effort towards reducing /
eliminating the gap.

Persons with Disabilities

01/02 | Managers Goal not set
08 Skilled Sales & Service Personnel Goal not set

Assessment/Observations
e EEOG 01/02 - Out of 19 new entrants in this EEOG, none was from this designated
group. The market availability is 4.3%. Not able to evaluate any efforts since the
company had not set a goal.
e EEOG 08 - Out of eight new entrants in this EEOG, none was from this designated group.
The market availability is 3.5%. Not able to evaluate any efforts since the company had
not set a goal.

Members of Visible Minorities

02 | Middle & Other Managers Goal not set

03 | Professionals Goal not met (achieved 0.0%)
10 | Clerical Personnel Goal met (achieved 600.0%)
11 | Inter. Sales & Service Personnel Goal not set

Assessment/Observations

e EEOG 02 - Out of 16 new entrants in this EEOG, seven were from this designated group.
The market availability is 15.0%. Not able to evaluate any efforts since the company had
not set a goal.

e EEOG 03 — There was no new entrants in this EEOG, from this designated group. The
market availability is 31.5%. The company had set a goal in numbers and not in
percentage format. The Employer had set a goal of hiring / promoting one individual and
neither hired nor promoted any. Thus did not achieve the goal set.

e EEOG 10 — Out of 13 new entrants in this EEOG, six where from this designated group.
The market availability is 44.8%. The company had set a goal in numbers and not in
percentage format. The Employer had set a goal of hiring / promoting one individual and
hired / promoted six new entrants. Thus achieved 600.0% of the goal set.

e EEOG 11 - There was one new entrant in this EEOG, and that was not from this designated
group. The market availability is 48.9%. Not able to evaluate any efforts since the
company had not set a goal.

ASSESSMENT OF REASONABLE EFFORTS

W
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] An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.

e This assessment covers the data from 2016-01-08 to 2019-02-07.

e During their initial assessment, the organization set five short-term goals and three were
achieved above 80% of the goal set. In addition, six goals were not set and thus was not
able to measure any effort.

e The company’s design / installation division is a male-dominated industry in North
America and the demand for skilled design and technicians exceeds the supply.

ASSESSMENT OF GOALS

e All short and long-term goals are set in percentage format.
e Allshort and long-term goals are set at labour market availability.

Women
Workforce Analysis Results Goals

. . Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term

(EEOG) Gap (1to3| (3+

years) | years)

# Description # Hor% | #or% % %
02 | Middle & Other Managers -6 40.0 40.0 15.4 394
03 | Professionals -1 17.0 17.0 0.0 16.6
04 | Semi-Professionals & Technicians -12 25.0 25.0 10.3 24.7
05 | Supervisors -1 50.0 50.0 0.0 52.0
08 | Skilled Sales & Service Personnel -5 28.0 28.0 5.0 27.9
11 | Inter. Sales & Service Personnel -2 50.0 50.0 0.0 65.7
12 | Semi-Skilled Manual Workers -1 21.0 21.0 0.0 20.1

Observations:

e Although availability is higher in EEOG 05 and EEOG 11, short and long term goals were
appropriately set at 50% so as not to encourage the occupational clustering of women in
this occupation, and to ensure that they are inclusive of all genders.

e Allshort and long-term goals are set as per the market availability.

Aboriginal Peoples

Workforce Analysis Results Goals Representation | LMA

W
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Short- | Long-

Employment Equity Occupational Group | Present | term | term

(EEOQG) Gap (1to3| (3+
years) | years)

# Description # Hor% | #or% % %
02 | Middle & Other Managers -1 3.0 3.0 0.0 2.7
04 | Semi-Professionals & Technicians -1 2.0 2.0 1.1 1.9

Observations:
e Both short and long-term goals are set as per the market availability.
Persons with Disabilities
Workforce Analysis Results Goals
_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3| (3+
years) | years)

# Description # Hor% | #or% % %
(())12/ Managers -1 5.0 5.0 0.0 5.0
03 | Professionals -1 9.0 9.0 0.0 8.9
04 | Semi-Professionals & Technicians -2 8.0 8.0 5.7 7.6
08 | Skilled Sales & Service Personnel -2 8.0 8.0 0.0 8.0
10 | Clerical Personnel -1 10.0 10.0 0.0 9.3

Observations:
e Allshort and long-term goals are set as per the market availability
Members of Visible Minorities
Workforce Analysis Results Goals
_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap |[(1to3| (3+
years) | years)

# Description # Hor% | #or% % %
02 | Middle & Other Managers -1 18.0 18.0 15.4 17.6
03 | Professionals -2 35.0 35.0 0.0 34.2
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05 | Supervisors 52.0 0.0
08 | Skilled Sales & Service Personnel 23.0 15.0
10 | Clerical Personnel 50.0 25.0
11 | Inter. Sales & Service Personnel 55.0 0.0
12 | Semi-Skilled Manual Workers 63.0 333

Observations:

All short and long-term goals are set as per the market availability

RECOMMENDATION

| recommend that the employer be found:

Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its

unique circumstances | recommend that the closing letter include the following:

Westbury National Show Systems Ltd. has a number of gaps in all four designated groups.
It may be beneficial for this organization to develop relationships with colleges,
universities or other professional associations to identify and hire qualified students or

professionals that are part of these designated groups when vacancies arise.

Name of Analyst: Neena Sharan

Date: April 15,2019
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From: Sharan, Neena N [NC]

Sent: May 2, 2019 11:09 AM

To: 'Kelvin Fosberry' <fosberry@westbury.com>

Subject: Government of Canada Agreement Number: 10000224 — Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Frank Gerstein:

| am writing to inform you that the subsequent compliance assessment initiated on February 06, 2019 has
been completed. As a result of the assessment, Westbury National Show Systems Ltd. has been found to
be in compliance with the requirements of the Federal Contractors Program (FCP) under the Employment
Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of the Westbury
National Show Systems Ltd. employment equity program.

e Westbury National Show Systems Ltd. has a number of gaps in all four designated groups. It may
be beneficial for this organization to develop relationships with colleges, universities or other
professional associations to identify and hire qualified students or professionals that are part of
these designated groups when vacancies arise.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on February 06, 2022. Future compliance
assessments will continue to focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:

o Workforce data (Forms 1 to 6) at the national level;

e An updated workforce analysis; and

o A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
made, Westbury National Show Systems Ltd. will be required to demonstrate that it has made reasonable
efforts to achieve its goals. We encourage your organization to develop an action plan to ensure that
goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

¢ the implementation of initiatives to foster a diverse and inclusive workplace;
e measures to remove employment barriers;
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o tailored programs to attract and retain designated group members in areas where they are under-
represented; and

o the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization to continue using the Workplace Equity Information Management System (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at ee-eme@hrsdc-rhdcc.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish
Westbury National Show Systems Ltd. continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdce.gc.ca
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From: Kelvin Fosberry <fosberry@westbury.com>

Sent: April 3,2019 2:17 PM

To: Sharan, Neena N [NC] <neena.sharan@labour-travail.gc.ca>

Subject: RE: Westbury National 10000224 - Achievement Report - revised

Attached. Better?

KELVIN FOSBERRY

Director, Human Resources

Westbury National

772 Warden Avenue, Toronto, ON M1L 477, Canada
T:416-752-1371 %1184 | C: 416-402-1964
Toll-Free: +1 855-752-1372 | F: 416-752-1382

= WESTBURY NATIONAL

PASSIONATE ABDUT MAKING OUR CLIENTS LOOX Q00

www.westbury.com

From: neena.sharan@labour-travail.gc.ca [mailto:neena.sharan@labour-travail.gc.ca]
Sent: Wednesday, April 03, 2019 2:04 PM

To: Kelvin Fosberry <fosberry@westbury.com>

Subject: RE: Westbury National 10000224 - Achievement Report - revised

Hi Kelvin,

Upon review of the Achievement report sent by you | noticed that some of the short and long term goals
were not set. Therefore please enter the goals that were missed in the Achievement report and send it
back to me. | have highlighted them in vellow for your reference. Also please enter the long term goals
which are aspirational. My recommendation that the long term gosals can be same as the short term
goals or minimum as market availability.

Thank you and have a nice day.

Neena Sharan.

From: Kelvin Fosberry <fosberry@westbury.com>
Sent: April-03-19 1:08 PM

To: Sharan, Neena N [NC] <neena.sharan@Iabour-travail.gc.ca>
Subject: Westbury National 10000224 - Achievement Report - revised

Neena,

Here’s the updated Achievement Report in Excel format. Please let me know if this is correct.
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KELVIN FOSBERRY

Director, Human Resources

Westbury National

772 Warden Avenue, Toronto, ON M1L 4T7, Canada
T:416-752-1371x1184 | C: 416-402-1964
Toll-Free: +1 855-752-1372 | F: 416-752-1382

| | www.westbury.com
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